
Through the Diageo ShareValue Plan, you have an opportunity  
to own a piece of one of the world’s leading consumer brand  
companies, and to share in the achievements and future growth 
of our exciting Company. It is a positive way of directly benefiting 
from the effort that you put in, every day, to make the Company  
a success. 

The 2023 ShareValue Plan is governed by the 2017 United  
States ShareValue Plan document approved by Shareholders  
on September 20, 2017.

How the ShareValue Plan Works 
The Diageo ShareValue Plan is an employee stock purchase plan. 

Diageo PLC is a global company whose ordinary shares are 
traded on the London Stock Exchange. U.S. employees can  
buy Diageo ordinary shares in the form of American Depositary 
Shares (ADSs). Each ADS represents four Diageo ordinary shares. 
ADSs are traded on the New York Stock Exchange (NYSE). 

When you sign up for the plan, you decide to set aside money 
from your paycheck throughout the following year. At the end 
of the plan year, the plan administrator will buy ADSs with the 
money you’ve set aside. 

When you enroll in the plan you are committing to purchasing  
ADSs. You have the ability to suspend your deductions at any  
time during the year, but you may not withdraw your balance. 
All payroll deduction balances will be used to purchase ADSs  
on your behalf. 

Who’s Eligible 
•  You are eligible to participate in the ShareValue Plan if  

you customarily work 20 or more hours per week at least  
five months during the year. 

•  You are eligible to participate if you are an International  
Assignee on a home country package working in the United 
States and are excluded from participating in a comparable 
plan in your home country. 

•  New Hires: You are not eligible to participate in the plan  
year you were hired. You need to be employed on or before 
October 1, prior to the year the ShareValue Plan year starts 
(e.g., to be eligible to participate in the 2023 ShareValue 
Plan, your hire date should have been on or before  
October 1, 2022). 

Who’s Not Eligible 

•  You are not eligible to participate if you are an International 
Assignee on a home country package working in the United 
States and you are eligible to participate in a comparable 
plan in your home country. 

•  Employees who customarily work less than 20 hours per 
week, or who work 20 hours or more per week but for less 
than five months during the year, are not eligible. 
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Signing Up 
•  Eligible employees can only sign up for the ShareValue  

Plan during the Annual Enrollment period. For the  
2023 ShareValue Plan, you must enroll from  
October 31, 2022 through November 11, 2022 
(11:59 p.m. EST). 

•  You must complete your enrollment by the deadline in  
order to participate in the plan for the following year. 

•  When you sign up, you can choose to deposit anywhere 
from $20.83 to $1,666.67 monthly ($250 to $20,000 annually). 
Instructions will be provided when enrolling. This amount 
will be automatically deducted from your paycheck, after 
taxes, in equal pay periods throughout the following year. 

•  The money you deposit during the year is set aside in  
an account. At the end of the plan year—which runs from 
January 1 through December 31—that money is used  
to purchase ADSs. 

Purchasing Stock 
•  For the 2023 ShareValue Plan, a 15% discounted share 

price is established on September 2 (the grant date) 
based on the average share price on the preceding three 
trading days. This is called the grant price. For example,  
if the average closing price for the three trading days 
before September 2 is $100.00 per share, the discounted 
share price (the grant price) would be $85.00. 

•  At the end of the plan year (i.e., the last business day in  
December of the year following the grant date), ADSs  
are purchased for you at the discounted share price (the  
purchase price). 

•  Once your ADSs are purchased, the plan administrator 
holds the ADS certificate for you until you decide to sell 
your stock. The certificate is called an American Depositary 
Receipt, or “ADR”. 

•  If the stock price increases between the grant date and the 
date you purchase ADSs, you still pay the lower purchase price 
for your ADSs. 

•  If the market price of the ADSs on the date that the ADSs  
are to be purchased is less than the purchase price, the plan  
administrator will not buy ADSs for you and your deductions 
will be refunded to you via payroll. 

• Once purchased, you can keep your ADSs or sell them. 
•  If you keep any of them, you become a shareholder of Diageo 

and have all the rights associated with being a Diageo  
shareholder. 

Special Circumstances 
•  You can stop making deductions at any time. However, if  

you stop making deductions to the plan during the plan year, 
you cannot resume deductions during that plan year. At the 
end of the plan year, ADSs will be purchased for you using  
the deductions that have already been made, assuming the  
deductions are higher than $250. 

•  If you leave during the year due to retirement, disability,  
redundancy, death or a change in control of your business unit, 
you (or your personal representative in the case of your death) 
have three months or until December 31, whichever is sooner, 
to elect to purchase ADSs at the purchase price or receive a  
full refund. If you do not submit a form with your election to 
purchase ADSs, you will be automatically reimbursed for  
your deductions. 

•  If you miss a deduction for any reason but you do not wish to 
stop your deductions completely, you can arrange to transfer 
the amount from the next scheduled payroll deduction, or if 
this occurs in the last two months of the year, then by check. 
Please contact Firstpoint for more information at  
1-877-446-4461 or firstpoint_americas@diageo.com. 
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Here’s what it means to own a piece of Diageo:

•  You join the other shareholders and employees who share  
in the potential value and growth of Diageo brands.

•  You share in the gain if the stock price goes up in the 
future.  Of course, the value of the shares and ADSs can also 
decrease, so there is risk in owning ADSs.

•  If you participate in this plan and hold the ADSs rather 
than sell them, any cash dividends that are paid to Diageo 
shareholders are automatically used to purchase more ADSs 
at the current fair market price at the time those shares are 
purchased. If you do not want your cash dividends reinvested 
in ADSs, contact the Plan Administrator to request a cash 
payment of the dividend from that date on.

•  You can vote on matters of importance to Diageo’s future  
direction, like all other shareholders. If you participate in the 
plan and hold on to the ADSs, you will receive an annual 
mailing of information and proxy voting instructions.

•  You can sell your ADSs by calling the Plan Administrator. The 
Plan Administrator will sell or transfer your ADSs for you for  
a commission. 

Participant contact information/inquiries: 

Plan Administrator: Shareworks 
Phone: 1-877-380-7793 
Visit: www.mydiageoshares.com 

A Taxing Issue 
The plan prospectus has information on these and other tax  
issues and consequences. 

Don’t Miss Your Opportunity to Own Stock— 
Sign Up Today 
To take advantage of the Diageo ShareValue Plan, simply complete 
your enrollment by November 11, 2022 (11:59 p.m. EST). 

YOU’RE AN OWNER! 

The Diageo ADSs, which may be purchased pursuant to the Diageo 2017 United States ShareValue Plan, are being offered only pursuant to a prospectus that has  
been posted on Diageo One. Please read the prospectus carefully in its entirety. This document is neither an offer to sell nor a solicitation of an offer to buy any ADSs.
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