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Cash Balance Pension Plan 
The Diageo North America, Inc. Cash Balance Pension Plan (the “Cash Balance Pension Plan” or the 
“Plan”) is a Company-funded defined benefit plan that provides you with retirement income in addition to 
the Company’s 401(k) Plan. 

How the Cash Balance Pension Plan Works 
Each calendar quarter, the Company will credit 10% of your eligible pay as a Contribution Credit, plus 
an Interest Credit, to your “account.” You become vested in your account after completing three years of 
service. You cannot take loans on your account or roll over a distribution from a previous employer’s 
plan or IRA into your account. 

If you leave the Company or retire, the full value of your vested account is available to you. You may 
choose a lump sum payment or, if your account balance is greater than $5,000, you may choose from 
other payment options. See the “When Your Cash Balance Benefit Is Payable” section. 

PLAN FUNDING 

The Company pays the full cost of the Cash Balance Pension Plan by making contributions to a trust 
fund. You are not permitted to make contributions on your behalf. 

The trust fund is managed by a trustee. It is the trustee’s responsibility to safeguard the fund. More 
information about the trustee is included in the “Administration” section. 

ELIGIBILITY 

You become eligible to participate in the Cash Balance Pension Plan on the first of the month following 
your hire date (if you are age 21 or older). If you are hired on the first of a month, you will be eligible to 
participate in the plan on your hire date. If you are younger than age 21, you will be eligible on the first 
of the month following your 21st birthday. 

You are eligible to participate in the Cash Balance Pension Plan if you are an eligible employee of 
Diageo North America, Inc. or other participating Diageo company (currently, Diageo Americas Supply, 
Inc., Diageo Americas, Inc., Diageo Beer Company USA and Diageo Latin America and Caribbean, 
Inc.). No employees of any other Diageo affiliate are eligible to participate in the Plan. 

You are an eligible employee of a participating Diageo company if you are: 

• A salaried employee; 

• A non-union hourly employee (other than a vineyard worker) who is employed at winery, bottling, 
warehouse, distribution or visitor center facility as designated by the Company; 

• A U.S. citizen or lawful permanent resident of the U.S. on temporary assignment to an affiliate 
outside of the U.S.; 

• A “localized” employee from a foreign affiliate with U.S. source earned income; or 

• A resident alien with a valid green card or working visa who is lawfully working in the U.S. 

You are not eligible to participate in the Plan if: 

• You are a leased employee or classified as an independent contractor by your employer; 

• You are on a temporary assignment from a foreign affiliate, even if you have U.S. source earned 
income; 

• You are a non-resident alien with no U.S. source earned income; or 

• You are covered by a collective bargaining agreement (unless the agreement specifically 
provides for participation in the Plan). 
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You are automatically enrolled in the Cash Balance Pension Plan when you meet the eligibility 
requirements described on the previous page. 

YOUR BENEFICIARIES 

If you are married, your spouse is automatically the beneficiary of your Cash Balance Pension Plan 
account (the “Cash Balance Account”) unless he/she provides notarized written consent agreeing to 
another beneficiary. 

Each time you change your beneficiary, your spouse must provide notarized written consent. Contact 
your Human Resources Representative or go to the Forms Library on Diageo One for beneficiary and 
consent forms. 

Your spouse must reconfirm his/her consent of any and all other beneficiaries within 180 days of the 
date you will begin receiving benefits from the Plan. 

 

Your Cash Balance Account 
When you begin participating in the Cash Balance Pension Plan, an 
account will be established for you that will be used to track 
Company Contribution Credits and Interest Credits. No actual assets 
will be segregated into a separate plan account for you. Instead, the 
assets will be held in the Plan’s trust along with the assets for all 
other plan participants. 

You will receive quarterly statements of your Cash Balance Account 
activity. 

COMPANY CONTRIBUTION CREDITS 

At the end of each calendar quarter, the Company will allocate 10% 
of your eligible pay as a Contribution Credit to your Cash Balance 
Account. This amount will be based on the eligible pay you earned 
during that quarter. 

IF YOU BECOME DISABLED 

If you became disabled under the Company’s Long-term Disability 
(LTD) policy on or before January 31, 2009, you will receive 
Company Contribution Credits for the duration of your disability until 
the earliest of the following: your Normal Retirement date, the date 
you are no longer disabled, or the date on which you begin to receive 
benefits from this Plan. 

If you become disabled under the LTD policy on or after February 1, 
2009, you will stop receiving Company Contribution Credits when 
your employment ends after you begin receiving LTD benefits (or, if 
you continue to be employed by the Company, when you are no 
longer disabled or reach your Normal Retirement date). 

 
Definition of Pay 
Your pay, as defined by the Cash 
Balance Pension Plan, includes 
your base salary; any pre-tax 
payroll deductions; paid annual 
incentive bonuses; overtime; shift 
differential; and paid time away 
from work due to illness, vacation, 
and holidays. The IRS maximum 
annual salary is $275,000 in 2018. 
(Maximum limits may be adjusted 
by the IRS.) 

 
Company Contribution Credits are 
not given for the following types of 
income: severance pay; unused 
vacation; non-cash awards; 
reimbursement for relocation; 
automobile or educational 
expenses; imputed value of life 
insurance; stock option exercise; 
payments from long-term incentive 
plans; special bonuses; non- 
qualified deferred compensation; 
retention bonuses; incentive 
bonuses paid after employment 
ends; financial planning and 
related expenses; Company-paid 
physicals; and any other similar 
payments or reimbursements. 

 

 

The Company Contribution Credit for each calendar quarter will equal 10% of one-fourth your base 
salary as of the date you became disabled. 

If you were a participant in a previous plan, you may be eligible for a partial benefit under the terms of 
your prior plan. See the “If You Were a Participant in a Previous Plan” section or contact the Diageo 
Pension Center at 1-855-250-9893 with any questions about your benefit. 
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MILITARY SERVICE 

If you return to employment with the Company after a period of military service and while your 
reemployment rights are protected by law, the Company will make the Company Contribution Credits 
to your Cash Balance Account that you would have received had you not been absent on military leave. 
Contact the Plan Administrator if you have returned to the Company after a military leave. 

INTEREST CREDITS 

As long as you have a balance in your Cash Balance Account, and you have not begun to receive 
benefits from the Plan, your account will receive “Interest Credits.” An Interest Credit is interest that is 
applied to your Cash Balance Account at the end of each calendar quarter based on your account 
balance at the end of the previous calendar quarter. 

The Interest Credit is equal to one-fourth (14) of the applicable interest rate for the last month in the 
calendar quarter immediately preceding the calendar quarter for which the Interest Credit is being 
applied. The current applicable rate of interest is based on a 30-year U.S. Treasury bond yield as 
determined by the IRS. 

EXAMPLE OF GROWTH OF CASH BALANCE ACCOUNT 

The table below shows how a hypothetical Cash Balance Account will grow based on the eligible 
quarterly pay, Contribution Credits and Interest Credits shown. Assume that Theresa was hired by 
Diageo NA as an eligible employee on December 1, 2013. Since she was over age 21, she became a 
Cash Balance Pension Plan Participant that same day. For the sake of simplicity, we will assume the 
use of a 3% Interest Credit each year (or 0.75% quarterly). Through the end of 2016, Theresa’s Cash 
Balance Account will grow as follows: 

 

 

Plan Quarter 

 

Quarterly Pay 

Cash Balance Account 

Beginning 
Balance 

0.75% Qtrly 
Interest 
Credit 

10% 
Contribution 

Credit 

Ending 
Balance 

4Q2013 $2,500.00 0.00 0.00 $250.00 $250.00 

1Q2014 $7,500.00 $250.00 $1.88 $750.00 $1,001.88 

2Q2014 $7,500.00 $1,001.88 $7.51 $750.00 $1,759.39 

3Q2014 $7,500.00 $1,759.39 $13.20 $750.00 $2,522.59 

4Q2014 $7,500.00 $2,522.59 $18.92 $750.00 $3,291.51 

1Q2015 $7,600.00 $3,291.51 $24.69 $760.00 $4,076.20 

2Q2015 $7,600.00 $4,076.20 $30.57 $760.00 $4,866.77 

3Q2015 $7,600.00 $4,866.77 $36.50 $760.00 $5,663.27 

4Q2015 $7,600.00 $5,663.27 $42.47 $760.00 $6,465.74 

1Q2016 $7,700.00 $6,465.74 $48.49 $770.00 $7,284.23 

2Q2016 $7,700.00 $7,284.23 $54.63 $770.00 $8,108.86 

3Q2016 $7,700.00 $8,108.86 $60.82 $770.00 $8,939.68 

4Q2016 $7,700.00 $8,939.68 $67.05 $770.00 $9,776.73 
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Vesting Service 
Vesting Service determines your eligibility to receive Cash Balance Pension Plan benefits when you 
leave the Company. You become vested in, meaning you earn a protected right to, your Cash Balance 
Account after three full years of continuous service. Continuous service is measured in full years and 
months from your hire date until you leave the Company. 

An “hour of service” is each hour for which you are paid or entitled to payment for performing the duties 
of your job while employed by the Company, including vacation, holiday, illness, disability, layoff, jury 
duty or leave of absence. An hour of service also includes each hour for which you receive back pay. 

Vesting Service also determines whether your service is restored if you leave the Company and are 
later rehired. If you permanently leave the Company before completing three full years of continuous 
service, you will not be eligible for a benefit. 

You will become 100% vested in your Cash Balance Account, regardless of your years of Vesting 
Service, if one of the following occurs while you are an active employee: 

• You reach age 65; 

• You become permanently disabled; or 

• You die (including death while performing qualified military service). 

FORMER JOSEPH E. SEAGRAM EMPLOYEES 

If you are a former employee of Joseph E. Seagram & Sons, Inc. who became an employee of Diageo 
North America, Inc. on December 21, 2001, your service with Seagram will count toward participation 
and vesting in this plan. 

PREVIOUS PLAN PARTICIPATION 

Vesting Service under the Lifetime Compensation Plan, the Paddington Plan, the Guinness Plan or the 
Schieffelin & Somerset Co. Plan will be counted as Vesting Service for the Cash Balance Pension Plan 
unless the service is disregarded under the terms of that particular plan. 

Break in Service 
Sometimes, your service with the Company is interrupted or broken. This is called a “break in service.” 
In general, a break in service starts on the first day which you receive no pay from the Company. 

Here’s how the break in service rules work: 
 

You will have a break in service if you: Your break in service starts on: 

Resign, are discharged, retire or die The last day you work for the Company 

 

Are disabled 
The earlier of (1) the date your disability ends and 

you do not return to work when your disability 
ends or (2) the date your employment ends 

Are on military leave of absence and do 
not return to work within the specified 
period of time as required by the law 
pertaining to veterans’ reemployment 

rights 

 
 

The date you went on military leave of absence 

Are absent from work for maternity or 
paternity reasons 

The second anniversary of your last day of work 
prior to taking maternity or paternity leave 

Are on authorized leave of absence or 
layoff and do not return to work 

The earlier of (1) the first anniversary of your last 
day of work prior to going on leave of absence or 

(2) the date your leave or layoff ends 
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MATERNITY AND PATERNITY LEAVES OF ABSENCE 

If you are absent from work for the birth or adoption of a child, your time away from work — up to two 
years — will not be considered a break in service. If you return to work within two years, you will receive 
credit for Vesting Service during this absence. 

MILITARY LEAVES OF ABSENCE 

If you take a leave of absence for military service, special break in service rules apply. Contact your 
Human Resources Representative or log on to Diageo One for more information. 

The break in service rules are complex. The above explanation is only a summary. If you have 
questions regarding the break in service rules, please contact your Human Resources Representative. 

IF YOU LEAVE THE COMPANY AND ARE REHIRED 

If you leave the Company before you are vested in your Cash Balance Pension Plan benefit, your Cash 
Balance Account will be forfeited. 

If you are rehired within one year after you leave, the time you were gone will count toward your Vesting 
Service. Any Vesting Service, Company Contribution Credits and Interest Credits that were forfeited will 
be reinstated. 

If you are rehired within five years of when you leave the Company, any Vesting Service that you had 
before you left, and any Company Contribution Credits and Interest Credits that were forfeited, will be 
reinstated. The time you were away, however, will not count for vesting purposes. 

If you leave the Company and receive a lump sum payout from the Plan, you may repay your lump sum 
distribution, with interest compounded annually, within five years of being rehired. If you repay your 
account, your Cash Balance Account and any forfeited amounts will be restored. 

TRANSFERRING TO A DIAGEO NA AFFILIATE 

If you transfer to another company affiliated with Diageo NA and continue to be eligible to participate in 
the Cash Balance Pension Plan, your participation will continue uninterrupted. 

If you are transferred to an affiliate that does not offer the Cash Balance Pension Plan, contributions to 
your account will stop, but your Cash Balance Account will continue to receive applicable Interest 
Credits. You will also continue to receive Vesting Service for the time you are employed by the affiliate. 
You will be eligible to receive a benefit from the Plan when you no longer work for a Diageo company, 
provided you are vested. 

TRANSFERRING FROM A DIAGEO NA AFFILIATE 

If you are transferred from a Diageo NA affiliate and become eligible to participate in this Plan, you will 
receive Vesting Service for the time you were employed by the affiliate. 

When Your Cash Balance Benefit Is Payable 
Your Cash Balance Account is payable to you after your employment with the Company (or an affiliated 
company) ends. If you do not elect to start your benefit at that time, you may be eligible for a deferred 
vested benefit. 

If the value of your Cash Balance Account is greater than $5,000 and you choose to receive payment of 
your benefit in a form other than a lump sum prior to reaching your Normal Retirement age (age 65), 
your benefit will be actuarially reduced to reflect early commencement. See the “Distribution of Your 
Account” section for more information. 

DEFERRED VESTED BENEFIT 

You become a deferred vested participant if you are vested when your employment with the Company 
(or an affiliated company) ends, and you do not elect to start your benefit at that time. Although you can 
choose to start receiving your benefit at any time before you reach Normal Retirement age (age 65), 
your benefits must start at your Normal Retirement Age. 
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NORMAL RETIREMENT BENEFIT 

Your Normal Retirement benefit will begin the first of the month following the date you reach age 65, 
unless your birthday is the first of the month, in which case your benefit will begin on your 65th birthday. 

WORKING AFTER AGE 65 

If you continue to work at Diageo NA or a Diageo NA affiliate after age 65, you will continue to earn 
Vesting Service, Company Contribution Credits and Interest Credits. You will not be able to commence 
your benefit until your employment with Diageo ends. Your benefit will begin on the first of the month 
following your employment end date. 

DISABILITY RETIREMENT BENEFIT 

You are eligible for a Disability Retirement benefit if you are receiving benefits under the Company’s 
Long-Term Disability policy. 

Your Cash Balance Account will be paid to you (or rolled over) at the earlier of your Normal Retirement 
date, or your employment end date. 

You may elect to roll over your Cash Balance Account if you become disabled under the Company’s 
Long-Term Disability policy, select one of the forms of benefit described below or have the account paid 
to you, in which case your account will be terminated. 

Distribution of Your Account 
Once benefit payments begin, you cannot change your method of payment. 

FORMS OF BENEFIT 

There are several ways in which you can receive your Cash Balance Pension Plan benefit. They are: 

• Automatic Lump Sum Payment; 

• Optional Lump Sum Payment; 

• Lifetime Benefit; 

• Spousal Joint and Survivor Lifetime Benefit; or 

• Joint and Survivor Lifetime Benefit (Non-Spouse Beneficiary). 

AUTOMATIC LUMP SUM PAYMENT 

If the lump sum value of your vested benefit is $5,000 or less, but more than $1,000, you may choose to 
receive an immediate lump sum payment of your benefit or you may elect to do a direct rollover by 
contacting the Diageo Pension Center. If the lump sum value of your vested plan benefit is $1,000 or 
less, the Plan will automatically distribute your benefit to you in a single cash payment as soon as 
administratively feasible after your employment end date. 

OPTIONAL LUMP SUM BENEFIT 

If the lump sum value of your vested Plan benefit is more than $5,000, you may choose to receive your 
Cash Balance Account balance as a lump sum. If you are married and choose this option, you will need 
your spouse’s written notarized consent. You may take the lump sum as a single cash payment or a 
direct rollover by contacting the Diageo Pension Center. 

LIFETIME BENEFIT 

This option converts the value of your Cash Balance Account into an annuity and pays a monthly benefit 
to you for your lifetime, with payments stopping at your death (a “single life annuity”). No one else 
receives benefits under this option. If you are married, you must have written notarized consent from 
your spouse to elect this payment option. The Lifetime Benefit option is the automatic method of 
payment if you are not married and do not choose another option. 
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The Lifetime Benefit will be actuarially reduced if payments begin before you reach Normal Retirement 
age (age 65). 

If you begin payments after reaching Normal Retirement age, your Cash Balance Account is converted 
to an actuarially equivalent Lifetime Benefit based on your age at commencement, the current 
applicable rate of interest, and a mortality table published by the IRS. 

If you begin payments before reaching Normal Retirement age, your Cash Balance Account is 
converted to an actuarially equivalent Lifetime Benefit by first projecting your Cash Balance Account 
to Normal Retirement age at the current applicable rate of interest. The projected Cash Balance 
Account at Normal Retirement age is then converted to an actuarially equivalent single life annuity at 
Normal Retirement age based on the current applicable rate of interest and a mortality table published 
by the IRS. Finally, the single life annuity at Normal Retirement age is actuarially reduced based on 
your actual age at commencement, the current applicable rate of interest, and a mortality table 
published by the IRS. 

SPOUSAL JOINT AND SURVIVOR LIFETIME BENEFIT 

This option converts the value of your Cash Balance Account into an annuity and pays an adjusted 
monthly benefit to you for your lifetime with 50%, 75% or 100% of that benefit continuing after your 
death to your spouse for the remainder of his/her life. The amount of the adjusted benefit depends 
on your account balance, your age, the age of your spouse, and whether you choose a 50%, 75% or 
100% survivor benefit. The amount of the adjusted benefit is determined by first calculating the 
Lifetime Benefit as described above, and then multiplying the Lifetime Benefit by an adjustment factor 
that reflects the chosen survivor benefit and the joint life expectancy of you and your spouse. 

The 50% Spousal Joint and Survivor Lifetime Benefit is the automatic method of payment if you are 
married and do not choose another option. You may also choose the 75% or 100% Spousal Joint and 
Survivor Lifetime Benefit. 

If you want to choose an option other than the 50%, 75% or 100% Spousal Joint and Survivor Lifetime 
Benefit, you must have written notarized consent from your spouse. If your spouse consents to the 
different form of payment, his/her consent is irrevocable. 

If your spouse dies before benefits begin, the 50% Joint and Survivor Lifetime Benefit is automatically 
canceled, and you will receive benefits according to the Lifetime Benefit option, unless you elect 
otherwise. If your spouse dies after benefits begin, you will continue to receive the same payments you 
had been receiving prior to your spouse’s death for the rest of your life. 

The Spousal Joint and Survivor Lifetime Benefit will be actuarially reduced if payments begin before you 
reach Normal Retirement age (age 65). 

JOINT AND SURVIVOR LIFETIME BENEFIT (NON-SPOUSE BENEFICIARY) 

This option converts the value of your Cash Balance Account into an annuity and pays an adjusted 
monthly benefit to you for your lifetime with 50%, 75% or 100% of that benefit continuing after your 
death to your designated beneficiary. The amount of the adjusted benefit you receive depends on your 
Cash Balance Account balance, your age, the age of your beneficiary, and whether you choose a 50%, 
75% or 100% survivor benefit. The amount of the adjusted benefit is determined by first calculating the 
Lifetime Benefit as described above, and then multiplying the Lifetime Benefit by an adjustment factor 
that reflects the chosen survivor percentage and the joint life expectancy of you and your beneficiary. 

If your beneficiary dies after benefits begin, you will continue to receive the same payments you had 
been receiving prior to your beneficiary’s death for the rest of your life. You are not allowed to elect a 
new beneficiary after your benefit has started. 

The Joint and Survivor Lifetime Benefit (Non-Spouse Beneficiary) will be actuarially reduced if payments 
begin before you reach Normal Retirement age (age 65). 



8 

 

 

SUSPENSION OF BENEFITS 

If you come back to work for the Company after your benefits have started in the form of a Lifetime 
Benefit, Spousal Joint and Survivor Lifetime Benefit, or Joint and Survivor Lifetime Benefit (Non-Spouse 
Beneficiary), benefit payments will be suspended during the period of your reemployment. Benefit 
payments will resume after you terminate your employment. 

DELAYING YOUR CASH BALANCE BENEFIT 

If your Cash Balance Account balance is more than $5,000, you may delay receiving your Plan benefit 
until the first of the month following your Normal Retirement age (age 65). 

IF YOU DIE BEFORE BENEFITS BEGIN 

If you die before your benefits begin, the process by which your benefits are distributed depends on 
whether you are unmarried or married. 

IF YOU ARE UNMARRIED 

If you are unmarried and die before receiving any Cash Balance Pension Plan benefits, your 
beneficiary will automatically receive a lump sum benefit. 

IF YOU ARE MARRIED 

Your spouse will automatically be your beneficiary unless he/she has previously consented, in 
writing, to another beneficiary. 

If your spouse is your beneficiary and: 

• Your Cash Balance Account balance is $5,000 or less, your spouse will receive a 
lump sum payment. 

• Your Cash Balance Account balance is more than $5,000, your spouse will automatically 
receive the Lifetime Benefit unless he/she waives this option and elects to receive the 
benefit as a lump sum. 

• If your spouse has consented to the designation of another beneficiary, your beneficiary 
will automatically receive a lump sum benefit. 

Taxes on Distributions 
A distribution of your Cash Balance Account to you, your estate or beneficiaries is generally subject to 
income tax at the time of distribution. If you receive a distribution of your Cash Balance Account before 

age 5912, and you do not roll it over, you will have to pay ordinary income tax on your distribution and 
an additional 10% excise tax for early withdrawal unless you qualify for an exception. In some cases 
you may be eligible for more favorable tax treatment, such as income averaging. 

Federal income tax withholding rules apply to all distributions. Any amount withheld will be credited on 
your income tax return against any taxes due. Under the withholding rules, most distributions of 
Company contributions and earnings on your account are subject to mandatory federal income tax 
withholding at a rate of 20% of the payment. You may elect out of mandatory withholding only if you 
elect a direct rollover to an Individual Retirement Account (IRA) or another tax qualified employer plan. 
Certain forms of distributions are not subject to the mandatory withholding. For these distributions, you 
may elect optional withholding at the time of distribution. 
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The chart below summarizes the withholding rules: 
 

Lump sum payment Mandatory 20% withholding* (if not rolled over) 

Annuity payments Optional withholding 

Deferred payment (up to age 70-1/2) Withholding deferred 

Minimum distribution (at age 70-1/2) Optional withholding 

* If you elect a direct rollover, no withholding is required. If you receive installments over a period of less than 10 years, your choice 
to make or not make a direct rollover for your first payment will apply to all later payments. 

In general, excise taxes will apply to any lump sum payments that are not rolled over unless you are 

age 5912 or older. 

Beneficiaries and Alternate Payees 
Generally, the direct rollover rules also apply to payments to a surviving spouse or to a former spouse 
who is an “alternate payee” under a court order. 

• If you are a surviving spouse or an alternate payee, you may elect to have your distribution paid 
as a direct rollover to an IRA or another qualified plan or paid to you in a lump sum. If you elect 
that a lump sum be paid to you, you may keep it or roll it over yourself into an IRA or another 
qualified plan. 

• If you are a beneficiary other than the spouse, you can choose a direct rollover to an “inherited” 
IRA. However, you cannot roll over a payment made to you. Tax withholding is optional. 

In the event of the death of a beneficiary with a Cash Balance Account, a lump sum distribution will be 
made to his or her estate. 

Tax laws that apply to plan distributions are complex and change from time to time. You should check 
with a financial advisor or accountant when deciding how to receive a payout of your account. 

Applying for Your Cash Balance Pension Benefit 
Call the Diageo Pension Center directly at 1-855-250-9893, 9:00 a.m. through 6:00 p.m., Eastern Time, 
Monday through Friday. For international callers, the direct number is 1-678-505-4305. 

You will receive information in the mail after you contact the Diageo Pension Center. 

It is important to keep your address up to date on Diageo One. 

Also, if you (or your survivor) are unable to care for your own affairs, any payments due may be paid to 
someone who is authorized to conduct your affairs. This may be a relative or a court-appointed 
guardian. 

Social Security Benefits 
When you retire, you may be eligible for monthly benefits from Social Security. You may start receiving 
reduced benefits as early as age 62 (or earlier if you are disabled); your survivors may also be eligible 
for benefits if you die. 

In general, the amount of your Social Security depends on your pay history, your age and the Social 
Security laws in effect when you retire. Family members may qualify for Social Security benefits, too, 
based on either their own earnings or on the benefits you receive. 

You must apply for your Social Security benefits. Payments do not begin automatically. The best source 
of information is your nearest Social Security office. 
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Things That Can Affect Your Benefit 
Benefits may be denied, lost or stopped, or you may not be eligible for benefits, under the following 
circumstances: 

• You are not eligible to participate in the Plan. 

• You are an eligible participant who leaves the Company’s employment before you are vested in 
your Plan benefit. 

• If you die after retirement and did not choose a payment option that provides a benefit to a 
beneficiary after your death, any monthly benefit payments will stop upon your death. 

• If the Plan can’t make a payment because you or your beneficiary cannot be found, the benefit 
may be forfeited. If the person entitled to the payment is located at a later date, benefits that 
were due but could not be paid shall be paid in a single sum, and the right to future benefits will 
be reinstated in full. 

• If you receive a benefit payment that is larger than it should be, you must repay the excess to 
the Plan. 

• Benefit accruals and/or benefit payments may be restricted if the Plan fails to meet certain 
funding levels set by law. 

This is not an exhaustive list and other circumstances may arise that we cannot anticipate that may 
affect your benefit. 

Plan History 
Effective July 1, 2002, the Plan’s official name is the Diageo North America, Inc. Cash Balance Pension 
Plan. 

On January 1, 1999, the UDV North America, Inc. Cash Balance Pension Plan (the predecessor to this 
plan) was formed as a result of the merger of the Retirement Plan of UDV North America, Inc. for 
Paddington Employees and the Guinness America Pension Plan into the Lifetime Compensation Plan of 
UDV North America, Inc. 

If You Were a Participant in a Previous Plan 
If you previously participated in any of the following plans, please see the corresponding section for 
information on how to receive benefits you may have already accrued: 

• Guinness Bass Import Co. 

• Lifetime Compensation, Paddington, or Guinness Plans 

• Class III Grandfathered Participant – Allen Park 

GUINNESS BASS IMPORT CO. 

Guinness Bass Import Co. participants active prior to January 1, 2001, who did not have three years of 
Vesting Service as of January 1, 2001, and who terminate before completing three years of Vesting 
Service, may be eligible to receive a portion of their account. 
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LIFETIME COMPENSATION, PADDINGTON OR GUINNESS PLANS 

Participants in the Lifetime Compensation Plan, the Paddington Plan or the Guinness Plan on 
December 31, 1998, who were employed on January 1, 1999, had their accrued benefit as of 
December 31, 1998, converted to lump sum equivalents that became the opening balance of their 
Cash Balance Pension Plan accounts. When they leave the Company and are eligible for distribution 
of their Cash Balance Accounts, they may receive the larger of: 

• Their Cash Balance Account, or 

• Their accrued benefit from their previous plan. The portion of the accrued benefit from the 
previous plan that is larger than their Cash Balance Account is paid under the forms of payment 
available under the previous plan. The portion of the accrued benefit from the previous plan that 
equals their Cash Balance Account is paid under the forms of benefit available under the Cash 
Balance Pension Plan. 

Participants in the Lifetime Compensation Plan, the Paddington Plan or the Guinness Plan who 
terminated employment prior to January 1, 1999, and who have not been rehired since that date do not 
have a Cash Balance Account. Such participants will receive their accrued benefit from their previous 
plan under the forms of payment available under that plan. 

TRANSITIONED PARTICIPANT 

A Transitioned Participant is an employee who was a participant in the Lifetime Compensation Plan, the 
Paddington Plan or the Guinness Plan on December 31, 1998, was employed on January 1, 1999, and 
whose age and Vesting Service on January 1, 1999, totaled at least 55. 

CLASS I GRANDFATHERED PARTICIPANT 

A Class I Grandfathered Participant is an employee who was: 

• A participant in the Lifetime Compensation Plan or the Paddington Plan on December 31, 1998, 
and had reached age 50 with 10 years of Vesting Service as of January 1, 1999, or 

• A Class I Grandfathered Participant is also an employee who was a participant in the Guinness 
Plan on December 31, 1998, and had reached age 55 with five years of Vesting Service as of 
January 1, 1999. 

CLASS II GRANDFATHERED PARTICIPANT 

A Class II Grandfathered Participant is an employee who was a participant in the Lifetime 
Compensation Plan, the Paddington Plan or the Guinness Plan on December 31, 1998, and had 
received notice before January 1, 1999, that he/she would be terminated from the Company as of a 
date on or after January 1, 1999. Class II Grandfathered Participants were not credited with an accrued 
benefit under the Cash Balance Pension Plan and do not receive Company Contribution Credits or 
Interest Credits. Class II Grandfathered Participants receive benefits under the terms of their previous 
plan as though the plan in effect on December 31, 1998, continued in effect after that date. 

CLASS III GRANDFATHERED PARTICIPANT – ALLEN PARK 

A Class III Grandfathered Participant is an employee who is or was a member of the collective 
bargaining unit, including employees in the clerical and technical unit at Allen Park, Michigan. Class III 
Grandfathered Participants were not credited with an accrued benefit under the Cash Balance Pension 
Plan and do not receive Company Contribution Credits or Interest Credits. Class III Grandfathered 
Participants accrue and receive benefits under the terms of the Lifetime Compensation Plan of UDV 
North America, Inc. as though the plan in effect on December 31, 1998, continued in effect after 
that date. 
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Administration 
The Cash Balance Pension Plan is subject to the requirements of the Employee Retirement Income Security 
Act of 1974 (ERISA). This section includes important information about the legal requirements, administration 
and your rights under the Cash Balance Pension Plan. 

General Plan Information 

THE COMPANY 

Where “Company” or “Diageo NA” is used throughout this SPD, it means Diageo North America, Inc. 

Diageo NA Employer ID Number 06-1067908 

PLAN SPONSOR 

Diageo North America, Inc. 
801 Main Avenue 
Norwalk, CT 06851 

1-203-229-2100 

THE PLAN ADMINISTRATOR 

Employee Benefits Administration Committee (EBAC) 
Diageo North America, Inc. 
801 Main Avenue 
Norwalk, CT 06851 
1-203-229-2100 

The EBAC as Plan Administrator has full discretionary authority to interpret and apply the provisions of the 
Cash Balance Pension Plan and this SPD. While the SPD is intended to be complete and accurate, remember 
that it is only a summary of the Cash Balance Pension Plan’s provisions. In interpreting this SPD, the Plan 
Administrator will rely on the governing plan documents. In the event of any conflict between this SPD and the 
Cash Balance Pension Plan’s governing documents, the plan documents will always control. The explanations 
in the SPD cannot alter, modify, or otherwise change the controlling plan documents, nor can any rights 
accrue by reason of any statements or omissions in the SPD. 

With the exception of denied claims, which may be appealed as described in the following sections, the Plan 
Administrator’s decisions regarding the interpretation of the plan documents and SPD are conclusive and 
binding on all persons. The Plan Administrator may, however, delegate some of its interpretation and decision- 
making authority to the claims administrator for the Cash Balance Pension Plan. Benefits under the Plan will 
be paid only if the Plan Administrator or its delegate decides in its discretion that the applicant is entitled to 
them. 

PLAN YEAR 

The Cash Balance Pension Plan is administered on a calendar year basis, January 1 – December 31. 

AGENT FOR LEGAL PROCESS 

In the event that any legal action is necessary, Diageo NA has designated the following to serve as agent for 
service of legal process: 

Senior Vice President and General Counsel 
Diageo North America, Inc. 
801 Main Avenue 
Norwalk, CT 06851 

Service may also be made on the Plan Administrator or Plan Trustee. 

The Company is required to file annual reports (Form 5500) with the Employee Benefits Security 
Administration (EBSA) under the Department of Labor. 
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SOURCES OF PLAN INFORMATION 
 

Official Plan Name/ 
Common Plan Name 

Plan 
Number 

Type of Plan 
Administrator, Provider 

or Trustee 

 
Diageo North America, Inc., 

Cash Balance Pension Plan 
(Cash Balance Pension Plan) 

 

 
002 

 

Defined Benefit 
Pension Plan 

 

Trustee: The Northern Trust 
Company of Chicago 

50 South LaSalle Street 
Chicago, Illinois 60675 

 
If you would like to see a copy of a plan document or reports that the Company submits to the government, 
you may do so during normal working hours or by contacting your Human Resources Representative. You 
may request a copy of a plan document by writing to the Plan Administrator. A copy will be sent to you within 
30 days of receipt of your written request. The Company may charge you for the cost of making the copies. 
You may also request information from the Employee Benefits Security Administration at the address listed 
below: 

Employee Benefits Security Administration 
U.S. Department of Labor 

200 Constitution Avenue N.W. 
Washington, DC 20210 

Your ERISA Rights 
As a participant in the Cash Balance Pension Plan, you are entitled to certain rights and protections under the 
Employee Retirement Income Security Act of 1974 (ERISA), as amended. ERISA provides that all plan 
participants are entitled to: 

RECEIVE INFORMATION ABOUT YOUR PLANS AND BENEFITS 

You may examine, without charge, at the Plan Administrator’s office and at other specified locations, such as 
worksites, all documents governing the Cash Balance Pension Plan, including insurance contracts and a copy 
of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and 
available at the Employee Benefits Security Administration. 

You may obtain, upon written request to the Plan Administrator, copies of documents governing the operation 
of the Plan, including insurance contracts, copies of the latest annual report (Form 5500 Series), and updated 
summary plan descriptions. The administrator may make a reasonable charge for the copies. 

You will receive a summary of the Plan’s annual financial reports. The Plan Administrator is required by law to 
furnish each participant with a copy of this summary annual report. 

The Plan Administrator is required by law to furnish you a copy of the Plan’s annual funding notice. You may 
also obtain a statement telling you whether you have a right to receive a pension under the plan at normal 
retirement age and, if so, what your benefits would be at that age if you stop working under the Plan now. If 
you do not have a right to a pension, the statement will tell you how many years you have to work to be eligible 
for a pension. This statement must be requested in writing and is not required to be given more than once 
every 12 months. The Plan must provide the statement free of charge. 

PRUDENT ACTIONS BY PLAN FIDUCIARIES 

In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible 
for the operation of employee benefit plans. The people who operate your Cash Balance Pension Plan, called 
“fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other plan participants 
and beneficiaries. No one, including your employer or any other person, may fire you or otherwise discriminate 
against you in any way to prevent you from obtaining a welfare or pension benefit, or exercising your rights 
under ERISA. 



14 

 

 

ENFORCE YOUR RIGHTS 

If your claim for a benefit under the Plan is denied or ignored, in whole or in part, you have a right to know why 
this was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, 
all within certain time schedules. 

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of 
plan documents or the latest annual report from the Plan Administrator and do not receive them within 30 
days, you may file suit in a federal court. In such a case, the court may require the Plan Administrator to 
provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were 
not sent because of reasons beyond the control of the administrator. If you have a claim for benefits that is 
denied or ignored, you must use the Plan’s appeal process. If your claim for benefits is ultimately denied in 
whole or in part after completing the Plan’s appeal process, you may file suit in a federal court. If it should 
happen that plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your 
rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The 
court will decide who should pay court costs and legal fees. If you are successful the court may order the 
person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and 
fees, for example, if it finds your claim is frivolous. 

ASSISTANCE WITH YOUR QUESTIONS 

If you have any questions about your Cash Balance Pension Plan, you should contact the Plan Administrator. 

If you have any questions about this statement or about your rights under ERISA, or if you need assistance in 
obtaining documents from the Plan Administrator, you should contact the nearest office of the Employee 
Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or the 
Division of Technical Assistance and Inquiries. 

Employee Benefits Security Administration 
U.S. Department of Labor 
200 Constitution Avenue N.W. 
Washington, DC 20210 

You may also obtain certain publications about your rights and responsibilities under ERISA by calling the 
publications hotline of the Employee Benefits Security Administration. 

Legal Plan Documents 
This document is a summary plan description (SPD) of the Diageo North America, Inc. Cash Balance Pension 
Plan. It describes the essential features of the legal plan documents that govern the Plan’s operations. If the 
material in this SPD is inconsistent in any way with the provisions of the Plan document, the provisions of the 
Plan document are the controlling and final authority. 

Cash Balance Pension Plan Is Not a Contract of 
Employment 
The Cash Balance Pension Plan is not a contract of employment between you and the Company and grants 
no rights of continued employment to you or any other participant. 

Interpretation of Plan Provisions Are Not Binding 
Interpretation of the provisions of this SPD or the plan documents made by persons other than the EBAC or 
those to whom it has delegated authority are without force or effect and are not binding on the plan or Plan 
Administrator. 
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Assignment of Benefits 
The Cash Balance Pension Plan summarized in this SPD is used exclusively to provide benefits to you and 
your eligible dependents. Neither you nor Diageo NA can assign, transfer, or attach your benefits, or use them 
as collateral for a loan, except as described below. 

Assigning Pension Benefits to Another Party 
If you become separated or divorced, certain court orders, called Qualified Domestic Relations Orders 
(QDRO), could require that part of your Cash Balance Pension Plan benefit be paid to someone else; for 
example, your current/former spouse or children. If the EBAC determines that the court order qualifies as a 
QDRO, payment to your current/former spouse or children, will be made according to the order, and the 
corresponding plan provisions. You may request and receive, without charge, a copy of the Plan’s procedures 
for evaluating a domestic relations order from the Plan Administrator. You will be notified if the Plan receives a 
domestic relations order in your name. 

Modification, Amendment or Termination of the Cash 
Balance Pension Plan 
Currently, the Company expects to continue the Cash Balance Pension Plan indefinitely. The Company, 
however, fully reserves the right to modify, amend, or terminate the Plan at any time and for any reason. If the 
Plan is modified, amended, or terminated, active and/or retired employees may not receive benefits as 
described in this SPD or as described in other materials that may have been provided to you from time to time. 
You may instead be entitled to receive different benefits, benefits under different conditions, or benefits may 
cease. 

Request for Review 
If your claim for benefits described in this SPD is denied, you are entitled to request a review of the decision 
from the Plan Administrator. Denial of claims for benefits under the Cash Balance Pension Plan may be 
reviewed as follows: 

Step One: Appeal to Plan Administrator 

Send your written request for review, including reasons you believe you are entitled to benefits, together with 
any supporting documents, to: 

Benefit Plan Administrator 
c/o Total Rewards 
Diageo North America 
801 Main Avenue 
Norwalk, CT 06851 

The Plan Administrator will provide written notification within 90 days after receiving the request for review. 
The notice will explain: 

• The reason for the denial; 

• The plan provisions on which the decision is based; 

• Any additional material or information that may be necessary to process your claim, together with the 
reason why such information is necessary; 

• The Plan’s review procedure and time limits applicable to your right to bring a civil action under ERISA 
section 502(a) following an adverse benefit determination on review; and 

• The procedure for requesting an appeal of the Plan Administrator’s decision. 
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If special circumstances require more than 90 days for processing your request for review, you will be notified 
of that fact, in writing, within 90 days after the Plan Administrator has received your request. The notice will 
explain the special circumstances that make an extension necessary and indicate a date when the final 
decision is expected to be made. The extension may be made for up to an additional 90 days. 

Step Two: Appeal to the Employee Benefit Administration Committee (EBAC) 

If you wish to appeal the initial denial of your claim, you must do so in writing within 60 days of the claim 
denial. Send your written appeal to: 

Benefit Plan Administrator 
c/o Total Rewards 
Diageo North America 
801 Main Avenue 
Norwalk, CT 06851 

You or your authorized representative may review any relevant documents and submit additional 
information as may be appropriate. You may also submit, in writing, the reasons that you think your claim 
should not be denied, including the reasons you believe you are entitled to benefits, together with any other 
supporting documents. 

Within 60 days after the date of your appeal is received, the EBAC will review the appeal. It will review all 
documents and information submitted and may request additional information and/or documents from 
Diageo NA personnel, its benefits providers, legal counsel, or other individuals relevant to the appeal. The 
EBAC will send its decision, in writing, to the person requesting the review, including the specific reasons for 
the decision and references to the plan provisions on which it is based. 

If special circumstances require more than 60 days to review your appeal, the total review time may be 
extended to 120 days. Note you must exhaust your administrative remedies before you are permitted to 
bring suit. 

Top-Heavy Provisions 
As required by law, if you are covered by the Cash Balance Pension Plan, alternate plan provisions go into 
effect if the Plan becomes “top heavy.” The Plan is top heavy if more than 60% of the account balances relate 
to key employees. Key employees include Company officers and highly-paid employees. You will be notified if 
the Plan becomes top heavy. 

Management of Pension Funds 
All pension contributions made by the Company are deposited in a trust that is maintained by the Plan. The 
assets of this trust fund are used to pay Plan benefits to participants and beneficiaries. The trustee is: 

The Northern Trust Company of Chicago 
50 South LaSalle Street 
Chicago, Illinois 60675 

The Plan provides that the fund is to be valued and audited once each year by a certified public accountant. A 
statement of the audit results is available for inspection at the Company headquarters. 

Future of the Cash Balance Pension Plan 
The Company expects the Plan to continue in existence for your benefit in future years. If, however, for any 
reason the Plan should be discontinued, assets of the trust fund necessary to pay benefits under the Plan will 
belong to the active and retired employees as provided in the Plan. None of the assets in the trust fund can go 
back to the Company until all of the Plan’s benefit obligations are met in full. 
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If the Cash Balance Pension Plan Ends 
If the Plan is terminated, Plan assets will be allocated in priority categories according to the law, as described 
below. The benefits allocated to you will be 100% vested as of the Plan termination date, to the extent Plan 
assets are sufficient. If the Company is dissolved, the Plan will terminate as of the date of dissolution. If there 
is a partial termination of the Plan affecting you, you will become 100% vested in the Plan. 

Distribution of Benefits 
When terminating the Plan, the Company will notify the Internal Revenue Service (IRS) and the Pension 
Benefit Guaranty Corporation (PBGC). Once the necessary approvals have been received, Plan benefits will 
be paid in the order prescribed by law. If for any reason the funds are insufficient to pay full benefits to all 
participants, funds will be allocated in this order: 

1. Benefits to retirees, surviving spouses and other beneficiaries of retirees, and spouses of participants who 
died before retirement but with a pre-retirement survivor option in effect. 

 
To qualify for benefits in this category, retirees, spouses or beneficiaries must already have been receiving, 
or have been eligible to receive benefits, for at least three years before Plan termination. (This includes 
active employees who were eligible to retire at least three years before Plan termination.) The benefit paid 
will be the smallest benefit you received during the five-year period ending on the Plan termination date. 

2. Benefits to retirees, surviving spouses and other beneficiaries who began receiving benefits within three 
years of Plan termination, and active employees who could have retired and begun receiving benefits 
within that time. This category also includes vested active employees who left with eligibility for deferred 
vested benefits. 

3. All other accrued benefits. If full benefits cannot be paid under any of the above categories, payments 
will be made on a pro-rata basis as prescribed by law. 

Mergers, Consolidations or Transfers 
If the Plan is merged, consolidated, or Plan assets are transferred to another plan, your current accrued 
benefit will be protected. Your accrued benefit under the new plan, immediately after the changes, would 
at least equal the amount you would have been entitled to if the Plan had been terminated just before the 
change. 

Pension Benefit Guaranty Corporation 
Your pension benefits under this Plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a 
federal insurance agency. If the Plan terminates (ends) without enough money to pay all benefits, the PBGC 
will step in to pay pension benefits. Most people receive all of the pension benefits they would have received 
under their plan, but some people may lose certain benefits. 

The PBGC guarantee generally covers (1) normal and early retirement benefits; (2) disability benefits if you 
become disabled before the plan terminates; and (3) certain benefits for your survivors. The PBGC guarantee 
generally does not cover: (1) benefits greater than the maximum guaranteed amount set by law for the year in 
which the plan terminates; (2) some or all of benefit increases and new benefits based on plan provisions that 
have been in place for fewer than five years at the time the plan terminates; (3) benefits that are not vested 
because you have not worked long enough for the Company; (4) benefits for which you have not met all of the 
requirements at the time the plan terminates; (5) certain early retirement payments (such as supplemental 
benefits that stop you when you become eligible for Social Security) that result in an early retirement monthly 
benefit greater than your monthly benefit at the plan’s normal retirement age; and (6) non-pension benefits, 
such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay. 

Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the 
PBGC depending on how much money the plan has and how much the PBGC collects from employers. 
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For more information about the PBGC and the benefits it guarantees, ask your Plan Administrator or contact: 

PBGC 
PO Box 151750 
Alexandria, VA 22315-1750 
1-800-400-7242 or 1-202-326-4000 

TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to be connected to 
1-800-400-7242. Additional information about the PBGC’s pension insurance program is available through the 
PBGC’s website at www.pbgc.gov. 

Contact Information 
The following is a list of important phone numbers and websites for the Cash Balance Pension Plan. 

 

For More Information About: Contact: 

 
Diageo One 

• Log on to Diageo One, the Company’s HR intranet 
site, to access benefit plan information and various 

benefit forms. 

Diageo Benefits Center • 1-800-523-2309 or www.mydiageobenefits.com 

Diageo Rewards Site • www.DNATotalRewards.com 

Diageo Pension Center • 1-855-250-9893 or www.eepoint.com/diageo 

 

http://www.pbgc.gov/
http://www.mydiageobenefits.com/
http://www.dnatotalrewards.com/
http://www.eepoint.com/diageo

